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On June 5, about 300 Washington and Lee seniors will
walk down the Colonnade to receive their bachelor’s degrees.
They will not be alone.

According to the latest education department projections,
those 300 Washington and Lee graduates will be among
945,000 men and women who are expected to earn bachelor’s
degrees during 1985-86.

That raises the question: which way will they all go?

Unless W&L’s Class of 1986 differs markedly from its re-
cent predecessors (and nothing indicates it will), more than 30
percent—say, 90 or so graduates—will enter graduate or pro-
fessional school as full-time students. Meanwhile, about 60
percent, or 180, of the new W&L degree-holders will go
directly into the job market. Once there, those 180 will be
competing with an estimated 817,000 other new college
graduates for jobs.

They’re all certain to get somewhere, of course, both those
who go directly into the job market and those who choose
graduate school. But where? And how will they get wherever
it is they’re going?

One weekday evening in late November, nine Washington
and Lee seniors gathered in a University Center room for a
special seminar. The session was not required but their
presence testified to the importance of the topic. It was all
about finding a job. In the midst of the discussion, Associate
Dean of Students Michael Cappeto stopped abruptly, examin-
ed the anxious faces, and proclaimed: ‘“You are all going to
get jobs—I promise.”’
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Now
Where?

W&L Career Counselors
Are Busier Than Ever

by Jeffery G. Hanna

ALICE: ““*Will you tell me, please, which way I ought to
go from here?’’

CHESHIRE CAT: ““That depends a good deal on where
you want to get to.”’

ALICE: ““I don’t much care where—"’

CHESHIRE CAT: ““Then it doesn’t matter which way you
go.”’

ALICE: ““—so long as I get somewhere.’’

CHESHIRE CAT: ““Oh, you’re sure to do that if you only
walk long enough.’’

—Alice’s Adventures in Wonderland

That bold pronouncement was greeted with a wave of ner-
vous laughter—as if the students were waiting for the catch
that was sure to follow. But the catch never came.

“Every year I tell students in the job-hunting seminars that
they will all get jobs. And they never really believe me,”” says
Cappeto, who directs the University’s career counseling and
placement office. ‘‘Each one expects to be the exception, the
one who doesn’t make it. Many think that, because I say this,
I must have a crystal ball I can look into or a magic wand
that I can wave and they’ll have the job. But it doesn’t work
that way.”’

Crystal balls and magic wands have never been standard
equipment in college placement offices. But years ago those
offices were at least true to their name: placement. They did,
indeed, “‘place’” graduates in jobs. Or, at the very least, they
dispensed the kind of advice that Dustin Hoffman was given
in The Graduate: “‘I just want to say one word to you, just
one word—plastics.”’

I wish it were enough to whisper ‘microchips’ to our
students and send them off into the world,”” says Cappeto.
“It just isn’t that way any more.”’

The career counseling and placement function has changed
dramatically. For one thing, college students (and their
parents) are more keenly interested than ever in how the col-
lege can help them in the job market.

“Even back in the depths of the recession when the job
market was much tighter, I didn’t see nearly as many students
as I see [for counseling] now,”” says Cappeto.



“In a sense, the basic reason

THE FAR SIDE GARY LARSON

The shift in the way today’s col-
lege graduates are approaching

many people go to college has
changed,”” he adds. ‘“The tradi-
tional mission of a liberal arts
education is to develop the in-
tellect. Now when you poll
students, more of them than in the
past will list getting a good job
high on their list of reasons for go-
ing to college.”

As proof of that trend, an an-
nual study of the nation’s college
freshmen conducted by the
Cooperative Institutional Research
Program reports that the movement
in student values towards material
concerns and financial security
reached an all-time high with the
Class of 1988. Seven in 10 of the
surveyed students indicated that
“‘being very well off financially’’
was an important personal goal.
That figure was only 43.5 percent
in 1967.

It is hardly surprising, then,
that students are quite concerned
about what it will take for them to

career planning and the job market
is apparent not only to those inside
the ivory tower. Prospective
employers notice the difference,
too.

“It is quite evident that today’s
students are more success-oriented
than students 10 or 15 years ago,”’
says Lacy Edwards, senior vice
president and director of human
resources for Dominion
Bankshares. ““The students whom I
see nowadays want very much to be
involved in the decision-making
process. They want recognition,
and they want it pretty darn
quick.”’

Cheryl Snyder, a district person-
nel manager for NCR, adds: “‘I can
remember the days when students
would wait until graduation was a
couple of months away to think
about what they were going to do.
Now most of them have a good
idea of what they want and how to
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get that good job—from the sub-
jects they ought to study to the
most effective methods of
marketing themselves.

‘“‘Because the job market has been so shaky in the last 10
years, students have taken greater care in selecting majors that
they consider highly marketable,”’ says Anne Schroer, an
associate dean at W&L who divides her time between the dean
of student’s office and the career development and placement
office. ‘‘Since today’s students are more materialistic, many of
them are primarily interested in seeking a job that promises
them a high salary rather than a good fit. That is a concern
we have in counseling, because that can lead to problems
down the road.”’

Another aspect of these trends was at the heart of a New
York Times story last February that reported how enrollments
in medical, law, and business schools had begun to slip in re-
cent years. Although the perceived oversupply of professionals
in those areas is cited as a significant cause of the dropoff,
many students believe that they are no more likely to succeed
in a chosen profession with an advanced degree than without
one.

For more and more students the decision to reject a
graduate program has become a matter of weighing costs ver-
sus benefits. ‘‘Students are looking at the additional expense,
effort, and time as a poor investment,”’ Cappeto explains.
“They see that an advanced degree is not going to get them a
significantly better job than they can get with the bachelor’s
degree right away.”’

That is not to suggest that these students will not eventual-
ly continue their studies and pursue an advanced degree. As
has been historically the case at W&L, many still will.
‘‘Because today’s job market is so strong and because students
believe the work experience will benefit them if they do decide
to go to graduate school, many more are at least postponing
graduate studies,’”’ says Cappeto.

When careers and allergies collide

go about getting it.”’

Peter Hunt is a case in point. A
senior from Huntington, W.Va.,
Hunt intended to pursue the pre-
med curriculum when he entered W&L. By the middle of his
sophomore year, he had begun to change directions. (‘“To be
a doctor, you have to feel it in your heart and soul,’’ says
Hunt. ““I just didn’t have that feeling.’’) He did not abandon
his original interests entirely, however. Now an interdepart-
mental science major, he is leaning toward a career in invest-
ment banking. He began plotting his job-hunting strategy dur-
ing his junior year.

“I’ve approached looking for a job as an additional class
that I’m taking,”’ says Hunt. ‘‘I devote four or five hours
each week to researching companies, writing letters, and
reworking my resume. There is an art to this.”

Indeed, job-hunting has become an art form. From the
wording of resumes to the clothes worn to an interview, job
hunters today are far more deliberate in their approach. And,
as a consequence, colleges and universities are placing greater
emphasis on what they can offer their students in the way of
career guidance and placement. Some schools (W&L is not
among them) even include that office on the admissions tour.

“College placement offices have come from doing almost
nothing 30 years ago to developing fairly sophisticated pro-
grams,’’ says Steve Bredin, a former placement director at
University of Virginia’s Colgate Darden School of Business
Administration who serves as an adviser to W&L’s placement
office. ‘‘I would rate Washington and Lee at the upper end of
the very good programs, but we are not very sophisticated
when you consider some of the things that colleges are doing.

““For example, there are instances in which firms can dial
up the data base at a college placement office, and the com-
puter will spit back the names and resumes of students at that
school who fit whatever parameters the firm has keyed into
the computer. Frankly, that scares me.”’
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There is no such data base at W&L, where the Office of
Career Development and Placement operates from a suite of
rooms in the University Center and offers students services
ranging from group seminars to individual counseling to on-
campus interviews for students with about 50 different firms,
35 law schools, and eight M.B.A. programs.

As the office’s name suggests, there are two separate func-
tions involved. On the one hand, students are given the oppor-
tunity to find out where it is they want to go; on the other,
they are shown how they can best get there.

““Most of our students, like those elsewhere, think of the
career counseling and placement office as the place seniors go
to get jobs,”’ says Cappeto. ‘‘Ideally, we ought to involve
students from the time they enter.”’

The primary focus for freshmen and sophomores is helping
them define their career values, assess their strengths and
weaknesses, and then use that information to plan their col-
lege experience, both in and out of the classroom.

‘““Many students enter college with a predefined notion of
what they will major in that is based on what their parents
want or what friends of theirs are going to do or what the
secondary school has funneled them toward,’’ says Schroer.
‘““And now there is the trend toward matching the career path
with the projected job market—looking into the future to see
what will be most in demand.”’

People who set out for a specific career without consider-
ing options and alternatives, says Schroer, are apt to suffer a
classic midlife career crisis, which can leave them without
motivation and unable to sell themselves effectively.

“The biggest mistake seniors make in their job search is
not knowing what they want,’’ says Cappeto. ‘‘Every study
shows that the incidence of job dissatisfaction is highest
among those people who really are not certain where they’re
headed.”’

One of the most popular of the seminars the career
development office offers each year is entitled ‘‘Exploring
Career Alternatives.”” The sessions are built around assessment
devices developed at W&L to measure interests, values, and
abilities. The seminar makes use of the Strong-Campbell In-
terest Inventory in which students’ interests in a variety of
areas, analytical to interpersonal, are matched with the in-
terests required for particular careers.

Bill Bloom, a senior from Indian Head, Md., found that
seminar to be an eye-opener.

““One of the careers in which my interests and abilities
were quite closely aligned was funeral director,”’ says Bloom.
“When you first think of that, it seems a fairly odd match.
And yet, the career requires applying strong interpersonal
skills to a small business situation, and when you generalize
from that to other careers it makes sense.”’

Bloom’s is a fairly typical case, says Cappeto, who
observes that students’ preconceived notions of careers are
often misconceived.

One way to combat that problem is to bring the outside
world onto the campus more often. For the past several years
the career development and placement office has sponsored
sessions in which representatives from a variety of fields come
to the campus to talk about their profession with students,
quite simply to share with the students what it is they do. The
panels range from careers in banking to careers in health care;
the companies range from IBM to E.F. Hutton to the World
Bank.
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The best resource for this element of career counseling is
the University’s own alumni. Tapping that resource in an ap-
propriate and effective manner is a primary goal these days.
Last fall the Alumni Board created a new committee that will
attempt to find ways in which alumni can assume a larger
role. Chester Smith, ’53, is the chairman of that committee,
which begins meeting this winter.

“I look upon the alumni as being a huge pool of talent
that can provide support,”’ says Smith. ‘‘The question that we
have to address at the outset is what support is in the best in-
terest of the University and the students and how do we take
that support and marshal it.”’

One obvious way is to create a network of career advisers.
““No one here at Washington and Lee is going to pretend to
be an expert on what it’s like to be an investment banker,”’
says Cappeto. ‘“We can tell students what it looks like from
the outside. Our professors do an excellent job in that regard.
But we do have alumni who are investment bankers, and they
can tell students what it’s like from the inside. Our students
need that kind of exposure, the ability to sit down over a cup
of coffee and find out what someone does. And they need
that experience before they’re seniors.”’

Alumni can—and do already—provide invaluable assistance
by providing opportunities for internships and summer
employment, both of which are major stepping stones in help-
ing students select the right career. ‘“Those are areas—summer
jobs and internships—where we hope to involve our alumni
more,’’ says Schroer.

Notwithstanding the trend toward getting students to con-
sider their career plans earlier, seniors are still the most likely
to take advantage of the career development and placement
office’s services.

““But we should not be seen as an employment agency,’’
says Cappeto. ‘“‘Our purpose is not to get jobs for students.
Our purpose is to help students get jobs for themselves. I
think it is important for students to understand what is involv-
ed in the process of finding a job. There are some invaluable
lessons to be learned in that whole process—lessons about self-
reliance, lessons about how to analyze what it is you really
want to be doing.”’

Aside from the formal sessions that the placement office
sponsors, there is plenty of informal contact. Students drop in
to talk with one of the counselors or to use the library, which
contains self-help materials on job hunting, annual reports of
corporations, directories of job opportunities, graduate school
directories, and selected law and business school catalogues.

“I’ve almost camped out in that office at times this year,”’
says Mike Tollison, a senior European history major from
Easley, S.C. “I’ve spent a lot of my time just reading the
material on various firms that I have already identified. It
gives me a better idea of what the career itself is about and
provides me with background on particular firms, so that
when I approach one of those firms about a job I can make it
clear that I haven’t just picked the name out of the phone
book, that I am genuinely interested in that firm.”’

The seminars and the individual preparation are conducted
primarily during the fall of a student’s senior year. The inter-
viewing process usually begins in the winter. A major em-
phasis in W&L’s placement operation recently has been to lure
more companies to the campus for interviews.

But, explains Cappeto, ‘‘our goal is not just to increase the
number of firms interviewing on campus but to improve the



Do These Sound Familiar?

At some point everyone faces the inevitable
job interview. How should you prepare? The
following list of 10 of the most frequently ask-
ed questions might help. These 10 are taken

diversity of those firms. This year, for instance, the 50 com-
panies coming to the campus to interview students run the
gamut from major New York investment banks to the Peace
Corps.”’

Once the interviewers arrive, three-piece suits become the
uniform of the day around the University Center. And by
then, jobs are a constant topic among the seniors.

“‘Although the job market is something of a topic among
seniors in the fall, I know from past years that there is con-
siderable conversation about it in the spring,’’ says Chris
John, a senior public policy major from Lexington. ‘‘And
there’s some sense of competition among the seniors, too.”

With that conversation and with that competition comes
concern. In some instances, that concern can turn to
something more akin to panic.

“During the fall term I would guess that we saw about
half the senior class in various of our counseling sessions,’’
says Schroer. “Those are not the students whom I worry
about, because they are obviously taking a keen interest in the
process. There are others, however, who are likely to find it a
real struggle because they are putting it off.”

Even those seniors who wait until the last minute are going
to find jobs, Cappeto vows. The difference is that they might
not find the right job, perhaps because they are not even cer-
tain what that right job is.

‘““Another mistake students make is taking the first job that
comes along without considering whether it’s what they are
best suited for and will be happiest doing,”’ says Cappeto.

Associate Dean of Students Anne Schroer counseling a Washington and Lee student

from a longer list of 50, which is available from
W&L’s Office of Career Development and
Placement.

1. What are your long-range and short-range
goals and objectives; when and why did you
establish these goals, and how are you
preparing yourself to achieve them?

2. What specific goals, other than those
related to your occupation, have you
established for yourself for the next 10 ks
years?

3. What do you see yourself doing five years
from now?

4. What do you really want to do in life?

5. What are your long-range career objectives?

6. How do you plan to achieve your career
goals?

7. What are the most important rewards you
expect in your business career?

8. What do you expect to be earning in five
years?

9. Why did you choose the career for which
you are preparing?

10. Which is more important to you: the
money or the type of job?

““The whole process of looking for a job involves a series
of negotiations and compromises,’’ says Schroer. ‘‘Young peo-
ple are not set up for compromise, which makes it difficult
for them. But flexibility is a key factor.”

At this stage, too, alumni are an invaluable resource. ‘‘If a
student is interested in retail marketing in, say, Atlanta, then
we can identify alumni in Atlanta for that student to con-
tact,”” says Cappeto. ‘‘Some may be directly involved in the
career the student wants to pursue; others may simply be
aware of the business climate. What students can do is contact
those alumni and talk with them in general terms to begin the
process that is known as ‘networking’ in which the student
starts with one contact and expands the number of contacts
simply by gathering information.”

Senior Hunt has made alumni a major part of his efforts,
from getting to know alumni who are investment bankers near
his home to sending his resume to alumni in other cities where
he would consider working.

““Alumni may be my very best resource,”’ says Hunt.
““Although I don’t have any real way to compare what alumni
from other schools do, I have found that W&L alumni are
great for helping. It means something just to be able to get
your foot in the door some place. Alumni can give you a real
edge.”

And as more and more college graduates enter the
marketplace, all of them trying to get someplace and more
than ever knowing where that someplace is, a little edge can
mean a lot.

’

W&L 5



Real-World Liberal Arts

Reflections on the W&L Experience

Recemly, a student of mine asked, “‘Is
there value in a liberal arts education?”’
The question was a response to a request
for my writing classes to suggest topics of
interest to them. While most of the
students proposed issues of more portent,
such as divestiture of South African in-
vestments, raiing rock-music lyrics, and
the treatment of AIDS patients, this stu-
dent found that question significant. It
made me think: How would I answer her
question myself? I am the proud
possessor of a liberal arts degree; many
of the people I know and work with are,
too. What is the value of a liberal arts
education? The real value, not the one
that says, ‘It teaches you to think.”
This question, which makes me reflect
on my four years at Washington and
Lee, must also be of real concern to
every member of the school’s student
body, faculty, and administration.
W&L’s major purpose is to provide a
liberal education to some 1,000 young
people every year, and to graduate
several hundred products of that process
out into the world. I never had much
cause to doubt the value of my degree
over the years, though it never got me a
job or earned me a cent. It was simply
part of what I am. But what good did it
do me? Why am I better for having it?
Actually, in a way, I did question the
idea of liberal arts schooling while I was
still at college. One of my roommates, a
science major who wanted to be a doc-
tor, was frustrated because he was re-
quired to take a number of humanities
courses. He could not understand why he
had to dilute his scientific specialization
with useless classes in literature and
languages. He was not the least bit in-
terested in being ‘‘well-rounded’’; he was
going to be a scientist. 1, on the other
hand, was equally frustrated because I

Richard E. Kramer teaches in New York
University’s undergraduate expository writing
program.
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by Richard E. Kramer, ’69

Banking on the Liberal Arts

Michael Black is a French major who is planning a career in international business.

Mike Tollison is a European history major who is planning a career in retail
management.

Peter Hunt is an interdepartmental science major who plans a career in invest-
ment banking.

These three Washington and Lee seniors are banking on the liberal arts giving
them an edge when they enter the job market.

According to Michael Cappeto, director of W&L’s career development and place-
ment office, the liberal arts remain a good bet no matter what a student’s career orien-
tation is.

““One of the false assumptions that we constantly try to correct is that taking
courses in the liberal arts is a waste of time,’” says Cappeto. ‘‘Employers today are
looking for well-rounded individuals. Our advice is that a business major ought to
take, say, French just as French majors ought to take business. The general educa-
tion requirements that are part of the curriculum are forcing our students to become
well-rounded. Ultimately, that will definitely help them.”’

Cheryl Snyder is a regional personnel manager for NCR. She was a panelist for
Career Symposium II on the W&L campus last October. Snyder says there is a grow-
ing awareness on the part of employers about the particular skills that liberal arts
graduates can bring to a job.

“For one thing we find that someone grounded in the liberal arts does not come

- out of school with the same biases toward a particular position as a student who has

focused more narrowly,”” she says. ‘“We need to be convinced that the analytical ability
is there, but I like the idea of hiring liberal arts people.”’

Before Anne Schroer joined the W&L administration this year as an associate
dean, she was involved in career counseling at Texas A&M University. In drawing
the inevitable comparison between her counseling at A&M and W&L, Schroer observes
that it was easy to convince prospective employers to come to College Station, Texas,
to interview aerospace engineers or other such specialists.

‘‘On the other hand, liberal arts students at A&M were offered almost nothing
in placement services,’’ she says. ‘‘Liberal arts graduates may well find it a bit more
difficult to land the first job, but they have a broader foundation from which to spring.
They are often in the position of being able to move laterally and/or up without hav-
ing to return to school for additional training.”’

That is what Tollison, the European history major, likes to hear. ‘‘If anything,”’
he says, ‘I think my liberal arts background makes me even more marketable today.”

was being forced by the same university
requirements to pick a major. I thought I
would be limited to taking the bulk of
my classes within one area, and that
rankled. I wanted to be free to wander
all through the catalogue. Fortunately, I
found a way to have my cake and eat it,
too. But what did my serendipity get me?

Looking back over the years since I
left W&L, I find that I have a peculiar
vantage point from which to judge the
value of what I received there. Not only
am I now both a student and a teacher,
which allows me to look, Janus-like, in
both directions, but my experiences cover
a rather broad spectrum. I have been



able to test the worth of my liberal arts
background against a variety of
touchstones to see if it proved to be gold,
or so much intellectual dross. I am
satisfied it turned out to be the former.

My first experience of the world
beyond school was the Army where there
are three kinds of officers: academy
graduates, field commissions, and ROTC
graduates. ROTC officers like me com-
prised about 85 percent of the officer
corps at that time and most were prod-
ucts of non-military, liberal arts colleges.
It was my experience that most of these
officers, not having a ‘‘military mind,”’
approached their duties in a more human
and often more efficient way, treating
their subordinates as people who happen-
ed to be soldiers, rather than the reverse.
I noticed far less resentment and hostility
among enlisted men and women for this
kind of officer than for the martinets.
This observation received unlikely confir-
mation from a sergeant major who told
me he preferred to work for ROTC of-
ficers because they were more likely to
take time to observe the operation of a
unit to which they had been assigned,
and to work with the people rather than
issue orders from a training manual.

Out of the Army and studying acting
in New York, I found myself among peo-
ple with varied backgrounds. Many of
the young actors I studied with and
worked with had been theater majors in
college—some even as early as high
school. I invariably found these actors
limited not only in their artistic abilities,
but, more importantly, in their general
knowledge of literature, history,

philosophy, and science. This had two
repercussions in their work. First, they
had less factual knowledge on which to
draw when studying a role and, second,
they had a narrower basis for their ex-
perience of life—an experience that is ab-
solutely necessary for any artist. The best
actors I have worked with have all had
the most eclectic intellectual backgrounds,
though not all got them from college.

My own work as an actor and direc-
tor is riddled with incidents where I drew
on the most improbable knowledge. Ac-
tors without a broad background have to
acquire one on their own; those who
never do are severely limited in their
range and often produce shallow, super-
ficial characters. While a liberal arts
education cannot produce talent, ignorant
actors cannot make use of the talent they
have.

Back at school now, I find myself
again drawing on my liberal arts
background. My new department is eclec-
tic itself, a kind of sociological-
anthropological approach to perfor-
mance; my broad-based education,
filtered through my experiences in life
and theater, has again put me in a good
position. Without the accumulated
general knowledge built on my W&L
foundation, I would not be enjoying
myself so much, or doing nearly so well.

In conjunction with my studies I am
working in dramaturgy, a new theater
field in which the broadest base is the
most useful. The job of a dramaturg or
literary manager may include reading and
evaluating new plays; working with
playwrights to develop scripts; working

Associate Dean of Students
Michael Cappeto leads a
group of W&L seniors in a

. seminar on career alternatives.

on translations and adaptations; writing
program notes; working with a director
to develop a cohesive production concept;
compiling historical, sociological,
cultural, and political data about a play’s
milieu; providing in-house criticism and
planning lobby displays. You do not get
the breadth of knowledge necessary to
fulfill that kind of job from a highly
specialized education.

While studying, I teach undergraduate
writing, though I neither studied nor
taught writing before 1983. On what ex-
perience do you suppose I drew? Further-
more, in one semester, I have led discus-
sions on Charles Darwin, Karl Marx, Sig-
mund Freud, Friedrich Nietzsche, and
Albert Camus. My students have written
papers on, to name just a few topics, the
creative impulse, Greek architecture,
sports, Protestant fundamentalists, com-
puter security, Soviet theater, and
euthanasia. Without a liberal arts
background, I could never judge the
work of my student writers—I would not
be able to understand what any of them
was talking about.

Soldier, actor, director, dramaturg,
student, teacher: in all these capacities,
and several shorter-lived ones as well, I
could not have gotten by without the
broad, general background of the liberal
arts education. Whatever little success I
made of my life, it all comes from that.
Forced to think about it, I am mighty
glad I took the path I did at Washington
and Lee. In this overspecialized, narrow-
based world, a liberal education
humanizes us.
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This watercolor of the proposed design of Lee Chapel
was done in 1922 by B.C. Flournoy, an 1897
graduate of Washington and Lee and a partner in
Flournoy & Flournoy, an architectural firm that of-
fered proposals to double the size of the chapel, yet
preserve the earlier structure shown in the inset as it
exists today.
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The Lee Chapel Wars

From Homely Chapel to Shrine of the South

by Pamela Hemenway Simpson

€6

The South has but one Lee and that Lee has but one
tomb—that enclosed in the small brick mausoleum constructed
against the rear wall of the Washington and Lee Chapel.”’

Thus began a 1922 editorial in the Norfolk Virginian-Pilot.
The editorial went on to criticize the University’s plans for
enlarging the chapel. But in this simple juxtaposition of Lee,
tomb, and chapel we have the elements of the making of a
shrine.

How did this relatively unassuming brick chapel become
hallowed ground? It happened largely as a result of the events
of 1922 that have since become known as the ‘‘Great Lee
Chapel Controversy.”’

It all started when Washington and Lee President Henry
Louis Smith unveiled a plan to create a new memorial chapel
to Lee. President Smith and the Board of Trustees had
secured a promise from the United Daughters of the Con-
federacy to give $100,000 to “‘reconstruct’’ the chapel, pre-
serving the memorial statue, mausoleum, and Lee’s basement
office, but essentially replacing the old Romanesque building
with a grand new one of Neo-Georgian design. The Universi-
ty’s architects, Flournoy and Flournoy of Washington, D.C.,
had been asked to prepare a scheme that would create a large,
1,200-seat auditorium housed in a building that would be
more fitting as a memorial—and would also be more in sym-
pathy with the Greek Revival colonnade.

Armed with the drawings and the UDC’s promise of sup-
port, President Smith enthusiastically announced the plans as
the great event of 1922 and launched a fund-raising campaign
to bring it all about. But much to his dismay, he met with a
steadily rising tide of opposition.

Trouble began when several Daughters of the Confederacy
in Lexington suddenly became determined to block the plans
for the chapel. President Smith wrote to a friend in hurt
bewilderment, ‘“They have called a meeting, passed a resolu-
tion and have gotten the editor of the local paper to take the
leadership in the movement. They have sent his editorial and
their resolution to every chapter of the UDC in the United
States!”’

The Rector of the Board also expressed surprise at the sud-
den insurrection. He wrote to a fellow Trustee, ‘‘Out of some
hallucination, a baker’s dozen or less of otherwise attractive
local women have undertaken to stop the proposal to enlarge
the chapel.”

The national organization of the United Daughters of the
Confederacy may have supported the idea of a
“‘reconstructed’’ chapel, but the Lexington Mary Custis Lee

Pamela Hemenway Simpson, professor of art history at Washington
and Lee, has also served as associate dean of the College.

Chapter was horrified by the proposed destruction of ‘‘such a
hallowed spot.”” They organized and gained the support of the
Virginia State UDC. The battle ranks were formed.

For a year and a half, the two sides fought a bitter cam-
paign consisting of letter-writing, newspaper editorials, printed
pamphlets, and endless incidents of personal politicking.
Those in authority at the University could not understand why
this “‘little group of willful women’’ was behaving in such a
way. The women used every argument in the arsenal, declaring
that the chapel was ‘‘a most holy possession’” whose ‘‘sacred
atmosphere’’ had been created by tradition. ‘‘Spare, keep and
guard the chapel,”’” wrote Mary Lee, wife of the General’s
grandson. ‘“‘For in spite of Dr. Smith, the chapel is the shrine
and not the tomb and mausoleum alone.”

Herein lies the key to the entire controversy. President
Smith and the Trustees felt that there was nothing special
about the chapel itself. The tomb and mausoleum were
venerated, but they thought of the chapel as nothing more
than an eyesore. They pointed to evidence that during the
later years of the 19th century, this opinion of the building
had been shared by many. John Glenn, who had attended the
University from 1877 to 1879, supported Smith’s views, and
wrote that he did not recall anyone ever calling the building
““Lee Chapel.”” Nor did he remember ‘‘anyone in Lexington”’
looking upon the chapel with any special veneration. He fur-
ther referred to the chapel as an ‘‘exceedingly unattractive
brick building’’ which was ‘‘entirely out of harmony with the
old buildings of the University.”’

Smith also culled the University records to show that in
1908, during the centennial celebration of Lee’s birth, the Lee
Memorial Associatiori had broached the subject of improving
the chapel building. In that year, visiting dignitary Charles
Francis Adams had remarked to a companion upon leaving
the chapel, ‘“The only reproach to General Lee’s memory is
this chapel which he allowed to deface his campus.”’ Lee’s
son, G. W. Custis Lee, had been consulted about the family’s
feelings on the matter and had replied, ‘“There will be no ob-
jection, I am sure, on the part of any member of General
Lee’s family to anything the authorities may decide to do to
the chapel.”

That may have been the case in 1908, but now that the
chapel was threatened with destruction, the associations with
Lee were transferred to the building itself. ‘“This little chapel
represents a period in which General Lee lived in Lexington,”’
wrote the president of the Association for the Preservation of
Virginia Antiquities. ‘‘It represents the courage, fortitude, en-
durance of the South’s greatest hero, General Lee, who was
the designer and practically the builder.”

The persistent belief that Lee actually designed the chapel
may have come from these 1922 arguments, which tried to
associate him with the chapel in every way possible. The presi-
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The interior of the Lee Chapel would
have taken on a vastly different ap-
pearance (above) than it currently has if
the Board of Trustees had been suc-
cessful in its effort to redesign the
building.

dent of the Virginia UDC claimed that ‘‘Lee Chapel is more
identified with General Lee than any other building in the
world. It was built through his efforts, under his supervision,
with the gifts of an impoverished people. Lee worshipped
there daily.”

Actually, the question of who designed the chapel has
never been totally resolved. It was built in 1866, at Lee’s sug-
gestion, in order to meet the needs of an expanded student
body. The Board of Trustees’ minutes approving the proposal
had referred to a ‘“‘plan prepared by President Lee.”” There is
also evidence to suggest that Custis Lee, who was teaching at
Virginia Military Institute at the time, may have had a hand
in the planning. In 1909, Custis Lee wrote to a friend that the
chapel’s design had come ‘‘out of a book.”” Running counter
to this evidence is a letter that a VMI engineering professor
named Thomas H. Williamson wrote to his daughter in 1866:
“I have been thrown a good deal with General Lee lately. The
Buildings Committee at the College got me to design the new
chapel . . . and I have made all the working drawings and
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written all the specifications, all of which had to confer with
the General and explain to him.”

President Smith did not know about this letter, but he did
find a former student, John Alexander Lacy, who was willing
to swear that when he had been at the college in 1866, it was
common knowledge that because there was not enough money
to pay an architect, Professor Williamson had been asked to
do the design.

From a historical point of view it seems most likely that
Williamson was the designer. He was an accomplished
engineer who had introduced a course on architecture at VMI
in 1848 and had even written the textbook for the class. He
probably did use a book as a source for the design, as Custis
Lee claimed. This was common practice at the time.

But historical facts aside, the 1922 propaganda tied Lee’s
name so strongly to the building that even today it is thought
by many to have been designed by him.

The UDC members were not the only ones to evoke Lee’s
name in support of their arguments. President Smith and the



A B.C. Flournoy watercolor rendering for the ‘‘Lee Memorial Auditorium.”’

Trustees spoke of their ‘‘sacred trust’’ to create a building
that would have architectural dignity worthy of Lee’s memory.
They claimed that Lee’s spirit was present in the University he
had created, and not in the actual bricks of what was clearly
an ugly building. In a published booklet the University
authorities claimed: ‘‘The little chapel was erected during a
period when American architecture had reached its lowest ebb
and although those who have seen the building all their lives
have, of course, learned to love and venerate it, almost all
strangers, contrasting the lofty grandeur of the statue with the
homeliness of the Chapel front and its ludicrous tower, ex-
press a sense of surprise and depression.”’

The UDC women agreed that the Chapel was ‘‘very simple
and not of the highest form of architecture,’”” but it was
nonetheless ‘‘filled with memories of Lee’s last years.”” Saying
it was ugly had as much effect as “‘criticism made to a man
about his mother’s countenance.’” The chapel might be hum-
ble, but that was no reason to destroy it.

After a year of rising controversy and a debate that Presi-
dent Smith characterized as having ‘‘depths of falsehood and
personal hostility,”” he felt that compromise was necessary if
the project were to move ahead. On inspiration he went to
Boston where he consulted for three hours with leading ar-
chitect Ralph Adams Cram. The two developed an idea for
leaving the chapel intact and constructing a new building at its
rear, taking down the back wall of the mausoleum to open the
statue vault to view.

Smith quickly got his architect, Flournoy, to develop the
idea, and the two further consulted with Fisk Kimball, head
of the architecture school at the University of Virginia. They
also brought in the well-known Olmsted Brothers Company to
discuss the landscaping and had the whole scheme vetted by
the National Fine Arts Commission.

Smith thought he had covered all his bases, but he had
not consulted the ladies. They were not appeased. They
reiterated their demand that the chapel not be changed in any
way. They pointed out that the new modern addition would

““mar the dignity and tragically impair the historic and inspira-
tional service of the chapel as it is and as it was when General
Lee worshipped and presided within its sacred precinct.”

Finally, Smith and his Trustees admitted defeat. They took
the $6,000 that had been raised and spent it on fireproofing
the building. Thus, Lee Chapel was left unchanged. But it
gained something in the controversy. It had become the focal
point of Lee veneration. No other place would be as closely
linked with Robert E. Lee as this chapel—not the campus
home where he lived and died, not his boyhood home in
Arlington, not the house in Richmond where he lived
immediately after the war.

Lee Chapel was the ‘‘Shrine of the South.’” Every year
more and more visitors come to walk through the chapel.
Why? Part of the answer has to do with Lee himself—a man
whose nobility in victory and defeat was such that more than
any other Confederate personage he is admired by all sides.
But part of the answer lies in his historical association with
reconstruction. The chapel represents not the ‘‘Lost Cause,”’
not ‘‘defeat,”” but new beginnings. It embodies Lee’s hopes
and efforts to rebuild his homeland through educating the
region’s youth.

In 1962, Lee Chapel was restored by a grant from the
Ford Motor Company. Steel beams replaced a sagging roof.
Air-conditioning and a modern sprinkler system were installed.
The art collection was placed in a newly renovated lower level.
Today, more than 50,000 visitors come each year to see this
“‘priceless spiritual and historical possession,’’ this ‘‘Shrine of
the South.”

The quoted material is taken from papers preserved in the Washington

. and Lee University Library’s Special Collections. While the Universi-

ty’s side of the controversy has been well-documented through letters
and pamphlets, information about the UDC’s role has only recently

become available to researchers through the generous gift of the Ann
Norvell Otey Scott papers, which were presented to Washington and
Lee in 1985 by her granddaughter, Anne Scott Farrar.
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One of the numerous pieces of sculpture that populate Washington

Guns Along the Potomac

Rep. G. William Whitehurst Is Leaving Washington with a Bang

by Robert Fure

WASHINGTON—Another green man on a green horse.

Look around as you travel along the streets of
Washington, D.C., and surely you’ll find one, some figure
who in all kinds of weather waits with his sword above a
street corner or park or little circle of grass amidst noisy
avenues, a solitary green man on a glorious green horse, gaz-
ing across the city, aloof, resolute, and in a posture of imper-
turbable dignity, ready.

When Charley McDowell, ’48, the Washington-based col-
umnist of the Richmond Times-Dispatch, muses on the
abiding presence of Washington, Jefferson, and Lincoln in the
nation’s capital, he could easily throw in a brigade of bronze
Union generals, a gallery of poets and Indians, and a virtual
senate of those massive classical figures in stone who stand
impassively for justice, liberty, or industry. They’re all here,
unavoidable, inescapable presences. Never mind what they
stand for; as McDowell would say, ‘‘they’re just here,’’ the
household gods of the Republic, imperious in their monumen-
tal stillness, and vigilant.

Take away the traffic, the bureaucrats, the lobbyists and
their quarry, and Washington is quintessentially a memorial
city. Celebration stone is everywhere. The Capitol itself has an
entire room devoted to it. The Sculpture Gallery accom-
modates several of the scores of statuary commissioned by the

This is one in a series of stories about Washington and Lee alumni
who live and work in Washington, D.C.
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states to memorialize their local heroes—each state was invited
to submit two. So now they just stand around, larger than life
and a little cramped, looking down on the tourists. Those that
don’t qualify for the gallery are relegated to the Capitol’s
basement corridors, where they glower and pontificate, as if
rehearsing for another tryout.

Even the exterior of the Capitol presents a dense popula-
tion of statues. The porticoes of each house of Congress
resemble crowded tenements. The great dome itself is sur-
mounted by a statue, a woman in baggy drapery representing
Freedom, armed with a sword and shield and wearing an
astonishing helmet topped with an eagle’s head and feathers.
It was cast in bronze in 1863, ironically by slave labor.

Most federal buildings in fact have some sort of guards-
man in stone or bronze. Outside the Rayburn House Office
Building, flanking the Independence Avenue entrance, sit two
immensely unamused figures in marble, the Majesty of Law
and the Spirit of Justice. They are positively Egyptian in their
enormity and balance. It is said that they lend dignity to an
otherwise odd, poorly designed building, one that combines,
haphazardly, elements of modern and neoclassical architecture.
Be that as it may, they have little to do with the Rayburn
Building’s interior. The actual offices of the House of
Representatives defy the dreary regulation of ceremony and
order. In fact, as you get closer to those occupied by U.S.
Rep. G. William Whitehurst, the place begins to seem even
rather lively.



G. William Whitehurst, ’50

The nine-term Republican from
Virginia’s second district has one of the
best views of the Capitol. It comes with
seniority. He could have an even better
one, he claims, but then he doesn’t spend
much time looking out the window.
There’s too much on his desk.

In fact, Bill Whitehurst never has
much cared about traditional routes for
political advancement. To begin with, he
arrived in Congress without having served
any normal political apprenticeship. He
wasn’t even very political. At the time of
his first election in 1968 he was dean of
students at Norfolk’s Old Dominion
University. Weekend stints as commen-
tator at a local television station (Dr.
Whitehurst Reports) had made the wavy-
haired history professor at least
recognizable in the Tidewater area. But,
when he finally agreed to serve as the
Republican candidate, by no means was
he a favorite in the traditionally
Democratic district. Then the Democrats
got to fighting among themselves and
Whitehurst, with the help of conservative
Democrats, soon found himself in
Washington.

“When I got here, being a total
neophyte was probably a good thing. I
didn’t have any preconceived ideas about
Congress. So I went around and spoke to
the old-timers, asking how they did this
and that. I decided that one thing I could
do was to go home and really make
myself indispensable to people as an
ombudsman.”’

Whitehurst, now the senior
Republican in Virginia’s congressional
delegation, recounts how hard he worked
as a freshman representative in
establishing a loyal and responsive constit-
uency. “‘I put out a newsletter and turn-
eddown no speaking engagement,
whether it was an Eagle Scout ceremony
or a Rotary Club banquet. My wife,
Janie, began to work side by side with
me—our children were grown; our son
Cal (°71) was at W&L at the time. Pretty
soon all our constituents realized that we
were here to serve their interests.”’

Whitehurst reflects for a moment,
then resumes with his quick, winning
smile: ‘““‘And the other thing was the
Democrats kept running liberals against
me.”” They stopped altogether after a
fourth try. Since 1976, Whitehurst has
run unopposed.

No one doubts that Bill Whitehurst
has been a good congressman for his

neighborhood in Virginia. A moderate
conservative, by his own description,
strong on defense, Whitehurst got himself
appointed to the House Armed Services
Committee and is now its second-ranking
Republican. This has brought endless
good fortune to the vast military-
industrial complex in his district.
Whitehurst’s press aides list as his top
legislative accomplishment ‘‘$1.23 billion
for military construction in Virginia dur-
ing the last 10 years—about half of the
money appropriated for Virginia has been
used for Navy construction in
Tidewater.”” Fully two thirds of the re-
maining items on the list have direct
bearing on the dozen military facilities
and general economic development of his
Norfolk-Virginia Beach constituency.

But it would be unfair to characterize
Whitehurst as a mere errand boy for his
district’s special interests. A good part of
his time has gone to the unspectacular
problems of ordinary folks: lost Social
Security checks, visas, passports, juvenile
delinquency counseling, federal jobs for
his constituents, and, of course, the Nor-
folk Zoo—Whitehurst. sponsored the
Animal Welfare Act that was passed in
1970.

Congressional colleagues in both
houses and on both sides of the aisle

G. William Whitehurst
is now the senior
Republican in
Virginia’s congressional
delegation.

have found him able and fair. In 1981,
Whitehurst teamed up with liberal
Democratic Senator Gary Hart in foun-
ding the Military Reform Caucus. The
caucus consists of about 50 members of
Congress of varying political viewpoints
who worry that the Pentagon places
bureaucratic politics above strategic con-
cerns. Whitehurst was chairman of the
caucus during the 97th Congress.

Much of his bipartisan work these
days concerns reform of the Joint Chiefs
of Staff, reform that former members of
the Joint Chiefs have themselves ad-
vocated. Whitehurst, speaking in his
rapid, seamless baritone, argues matter-
of-factly that rivalry among the military
branches is often counterproductive, that
it leads to costly duplication of weapons
systems and foolish haggling over budget
allocations. ‘‘In fact we want to make
the JCS a more effective advisory body
to the Defense Department. Recent
Defense Department secretaries have
begun simply to ignore them, and that’s
a terrible waste of what should and can
be valuable expertise.”” Charges that
Whitehurst and his congressional allies
want to emasculate the Joint Chiefs
are—to use his favorite epithet—pure
“‘horsefeathers.””

W&L 13



So for 17 years Bill Whitehurst has
been in there pitching for the folks back
home. With the good help of his full-
time unpaid legislative assistant, his wife
Janie, he’s had time for a few special
projects as well. Though high on the
House seniority roster and a champion of
a strong national defense, he has not
sought any political limelight nor any
higher political office. Friends have urged
him to run for the Senate and fellow
Republicans have occasionally chafed at
his well-meaning bipartisanship, but
Whitehurst has stuck to his guns.

Then, last February, Bill Whitehurst
announced his plans to retire at the end
of the 1986 session. ‘‘Guns,”’ did you
say?

Whitehurst has mused that con-
gressmen are a forgettable lot. But fate
seems to be conspiring to make Bill
Whitehurst memorable, at least for the
short term. It all has to do with guns—
the National Rifle Association and gun-
control legislation. The eminently
reasonable, upbeat, and unabrasive
Whitehurst is apparently going to go out
with a bang.

It all began two years ago when
Whitehurst co-sponsored a bill with Rep.
Marion Biaggi (D-N.Y.) to ban the sale
of bullets that can penetrate bulletproof
vests, a measure aimed at protecting
police officers.

‘“It seemed reasonable. I’'m a law-and-
order man, for heaven’s sake—I’'m no
liberal flake. I said to myself, ‘This
seems sensible, let’s get on it.” »’
Whitehurst leans forward, his high
forehead creasing into deep, neatly spac-
ed furrows. ‘““Well, the National Rifle
Association finds out about it and within
a few weeks I begin getting angry letters
from my constituents.

“I was just thunderstruck. I wrote
back to them and asked, ‘What on earth
can you complain about—what possible
use do you have for armor-penetrating
bullets?’ Then of course they said that
this is the first step toward banning all
handguns. I wrote back saying that this
was patently absurd. Police officers are
under the gun every day. If we can do
anything to protect them then we ought
to do it.

“I really got mad about it because the
NRA’s position was so totally
unreasonable.’” Whitehurst adjusts his
tie. ““You know, we get jerked around up
here a lot by various lobbying groups. In-
deed one of the more unfortunate aspects
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““Police officers are under
the gun every day. If we

can do anything to protect
them then we ought to do
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of staying here has been the increasing
stridency of these groups in attempting to
bend you to their will. It really frosts
you.”’

Whitehurst, peppery and extroverted,
frosts more easily than he bends. “‘Let
me make something clear: I’'m for the
death penalty. I’m not against people
owning guns; if you want to keep a
handgun to protect your house or
whatever, fine. All ’m saying is, for
heaven’s sake, let’s have some minimum
controls because people are going
bananas out there.”

Recently, Whitehurst has signed on to
new legislation introduced by Rep. Peter
Rodino (D-N.J.) designed to require
uniform gun laws across the country and
a 15-day waiting period to check a
customer’s background for a criminal
record or mental problems. Whitehurst’s
advocacy of the bill has led him to testify
on its behalf before the House Judiciary
Subcommittee on Crime.

More recently, Whitehurst fired off a
letter-to Newsweek charging that
‘“. . . the well-financed gun lobby has
been able to aim its narrow appeal
against every reasonable piece of law-
enforcement legislation that so much as
hints at bringing America’s gun anarchy
under control.”” The NRA was not amus-
ed, observing cynically that the
outspokenness of Whitehurst’s position
was due entirely to his decision not to
run for reelection.

‘“‘Horsefeathers!”’ says Whitehurst,
though he does acknowledge that his im-
pending retirement has at last relieved
him of the anxieties so easily stirred by
such groups as the NRA. But his jaw is
set, and his conviction remains inspired
by numerous expressions of support,
among them a letter of encouragement
from Sarah Brady, wife of Jim Brady,
who was seriously wounded in the ‘‘un-
controlled handgun’’ attempt on Presi-
dent Reagan’s life.

So with a few parting shots Bill
Whitehurst will ride out of town later
this year. He insists quite happily that

he’s looking forward to it.

““The time has come to smell the
roses. I’'m 60, confound it! My health is
good, I’'m mentally alert, but I know
how old I am. I don’t want to think
about leaving here when I, you know,
start to fold up a little bit.

‘““‘And the other reason is that, heck,
everything has gone by so quickly here. I
want some time to sit back, reflect, and
do some serious writing.”” Whitehurst will
be able to do just that by assuming a
recently established professorship at Old
Dominion, where he’ll do some light
teaching and work on the second volume
of his Diary of a Congressman. The first
volume, with a forward by W&L
classmate Senator John Warner, was
published in 1983.

Will he miss Washington? ‘‘No,”’ he
says emphatically. ‘‘I don’t have
Potomac fever. No. What’s a cocktail
party, for crying out loud? Yes, I’ll miss
some of the friends we’ve made here, and
it’s a thrill to go to the White House.
But that’s just gingerbread—that’s not
what life is all about. The rest of it here
you can have: late hours, wrangling,
frustration. The fact of the matter is that
I’m just damn tired of other people’s
problems. I go home and spend most of
my time mopping up blood!”’

So Whitehurst will be a teacher again,
and in that regard he’ll remember the one
teacher who he claims had the most pro-
found impact on his life—W&L history
professor emeritus William Jenks.
Whitehurst recalls those days, some 40
years ago, warmly.

“It was just after I had gotten out of
the Navy after the war. I went to W&L
thinking that I was going to be a jour-
nalism major because I thought I wanted
to write. In my second semester | took a
course from Bill Jenks. I just absolutely
worshiped the guy. My grades were good
enough to sustain the ambition, and
history was a subject I had always loved,
so I decided then and there that I would
become a history teacher.”’

After he received his master of arts in
history from the University of Virginia in
1951, Whitehurst joined the faculty at
Old Dominion. Ten years later he earned
his doctorate in American diplomatic
history from West Virginia University.
Then the job as dean and the rest is
history.

He has given his papers to W&L, but
he’s not done yet. If anybody wants to
make a monument out of Bill
Whitehurst, it will take more than the
NRA to make him stand still.



A Record Season

Kevin Weaver Runs Away with Football Honors

Daniel Weaver ran down the damp
bleachers and across the soggy cinders as
the final seconds ticked off the Wilson
Field scoreboard clock.

Weaver arrived on the waterlogged
playing surface just in time to catch his
son Kevin, who leaped into his father’s
arms and was bounced in the air like a
baby—no mean feat when you consider
the younger Weaver carries 205 muscular
pounds on his 6-3 frame.

Even from a distance, the thick veins
running across Kevin Wayne Weaver’s

e Fall sports results are in the Generals’
Report on page 27.

mud-caked forearms were visible and his
whoops of joy were audible. On that
otherwise dreary autumn afternoon of
November 16, the junior tailback from
Martinsburg, W.Va., had broken
Washington and Lee’s single-season
rushing record by gaining 207 yards
against Washington University of St.
Louis for an eight-game total of 1,161.
He had also scored two touchdowns to
increase his single-season scoring record
to 110 points.

The two Weavers, father and son, had
much to celebrate throughout this past
fall. In addition to setting four major
school records, Weaver was named the
state’s top player from Divisions II and
[11 by the Richmond Touchdown Club,
was voted to the second team of the
Roanoke Times & World-News all-state
team, and was honorable mention on the
Associated Press Little All-America team.

He was also selected Old Dominion
Athletic Conference Player of the Year
and was profiled in the Washington Post
sports section.

The NCAA'’s final Division III
statistics showed him leading all
rushers—including Plymouth (N.H.)

Steven Pockrass, a junior from Indianapolis,
originally wrote this story for The Ring-tum
Phi.

by Steven Pockrass, ’87

Weaver

State’s Joe Dudek—with 145.1 yards per
game.

The comparison with Dudek helps put

Weaver’s season in perspective. Dudek
set an NCAA record this fall with his
79th career touchdown, and his 5,570
rushing yards in four years is a Division
II1 record. Moreover, Dudek was Sports
Illustrated magazine’s candidate for the
1985 Heisman Trophy and finished ninth
in balloting for that prestigious award,
which was won by Auburn running back
Bo Jackson.

Clearly, Dudek is one of the most
celebrated Division III players in recent
years. And yet Weaver outdistanced
Dudek in yards per game and also placed
third in Division III scoring with 13.8
points per game. Weaver is not one to
brag, however, choosing instead to save
his praise for others.

Weaver reserves the lion’s share of
that praise for his father, a veteran
General Motors supervisor who turned

down a semi-professional football con-
tract while enlisted in the Air Force
because it would have meant risking his
military career.

““My father is my biggest fan, critic,
friend,”” says Weaver. ‘‘Everything I’ve
ever done, I owe to him.”’

Weaver is very close to his parents,
Daniel and Mildred, and to his 12-year-
old sister Pamela, who is trying to
emulate her brother. Pamela plays
basketball, is considering a career in
medicine, and wants to follow her
brother to Washington and Lee.

“It’s almost as if W&L is going to
become a family tradition,”’ says Daniel
Weaver.

Kevin Weaver was seven when his
father began coaching him in football.

““Some of the people I was working
with thought I drove him too hard,’’ says
Daniel Weaver who has always pushed
his son to set high, yet attainable, goals.
““I drove him because he had the poten-
tial. He had to be challenged.”’

The elder Weaver drilled his son’s
midget league team in the basics during
practices and told the players to do their
best in the games. That team gave up
only one touchdown and did not lose a
game in the two years that he coached.

And, says Daniel Weaver, every
member of the team’s offensive backfield
is now playing college football.

Despite this athletic success, the
younger Weaver says his father has
always stressed that academics are the
first priority. A chemistry major and
ROTC scholarship recipient whose sights
are set on medical school, Weaver jug-
gled 24 hours of classes and labs along
with football this season. He committed
additional time to the Rangers, an elite
group of military science students.

Schedule conflicts forced him to miss
10 of the football team’s 18 practice
hours per week. Washington and Lee
coach Gary Fallon says he was worried
that the lack of practice time could lead
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to an injury or unfamiliarity with the of-
fensive plays.

But Weaver managed to keep himself
in strong physical shape and learned the
plays on his own to compensate for the
missed practice. Although his heavy
workload limited his social life to perhaps
one movie a week during football season,
Weaver says he did not feel pressure to
cut back.

““I had to do it in high school,” he
says. “‘It was just a matter of carrying
the load all over again.”’

As a senior at Martinsburg High
School, he was an all-conference player
both offensively and defensively, an all-
state linebacker, student body president,
and a member of the traveling school
chorus. College football and a medical
career have long been goals.

“I wanted to do both, so I did both
—and I’'m doing both,”” he says with
quiet determination.

This mix of confidence, hard work,
humility, and desire has earned the soft-
spoken Weaver praise and respect both
on and off the football field.

““The thing that’s most impressive is
his attitude,’’ says Lt. Col. Luke
Ferguson, professor of military science at
W&L. ‘“‘He has a go-getter’s attitude.
He’s always ‘up.” ”’

““The other players respect him not
only as a fine athlete, but as a person
and a leader,”” says Fallon, who guided
W&L to its sixth straight winning season
(7-2) and a share of the Old Dominion
Athletic Conference title.

‘“He’s confident, but he’s not cocky,”’
says W&L teammate Bobby Wilson, who
was elected a tri-captain for the 1986
squad along with Weaver and defensive
end Jim Murphy.

Wilson, who played in the same
backfield with Weaver at Martinsville
High School, says he thinks there are
such positive feelings toward the W&L
star tailback because Weaver is so quick
to credit others.

““I’ve never heard him talk about his
own accomplishments,”” says Wilson.

For instance, Weaver attributed much
of his own success this past fall to the
blocking of senior fullback Frank Surface

Weaver celebrates one of the touchdowns during his record-shattering season.
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and a maturing offensive line that will
lose only one player to graduation.

Fallon had planned to employ a pass-
oriented offense this season. But when
opposing defenses began multiple
coverage of W&L’s receivers on both
ends, the Generals began to emphasize
the running game, using Surface and
Weaver to average 178 yards a game on
the ground.

As Weaver began compiling rushing
statistics that put his name in the USA

Today scoreboard, opponents started key-

ing on him, and the Generals were forced
to open up the passing attack again. But
that didn’t ground No. 40, who began
rushing for even more yardage.

Weaver says the added pressure only
caused him to play harder. He scored a
W&L single-game record five touchdowns
in the Generals’ win over Hampden-
Sydney and set another record the follow-
ing week with 225 yards against the
University of the South.

Daniel Weaver says that his son did
call home once during the season to say
that he was having trouble coping with




the attention he was receiving. The father
told his son just to work toward the
goals he had set for himself.

“We keep the lines of communication
open to him,”’ says the elder Weaver,
who has told his son that ‘‘if you need
me there, call me and I’ll be on the
road.”

Weaver’s father has been to every
W&L home football game and all but
five away games during Kevin’s college
career. He said the mixture of pride, ex-
hilaration, and love he gains while watch-
ing his son is well worth the 2%2-hour
drive from Martinsburg.

His father is particularly proud that
his son has not allowed all the
achievements and accolades to change his
perspective.

Fallon, too, says that Weaver’s suc-
cess did not alter his basic orientation as
a team player. In fact, when he was nam-
ed ODAC Player of the Year, Weaver
told the coach that he was disappointed
because only one of the Generals’ offen-
sive linemen, tackle John Packet, had
been named to the all-ODAC first team.

“If the team is doing well, I’'m hap-
py,”’ says Weaver, whose friendly
disposition on the campus belies his
reputation on the field where he routinely
drags would-be tacklers for extra
yardage.

Actually, Weaver’s running style is
geared primarily to his ability to fake and
cut, making him particularly effective on
sweeps when he was routinely escorted
around the corner by the blocking of
fullback Surface. In that respect, his style
differs from that of his father, who car-
ried a solid 215 pounds on a 6-0 frame
while a fullback in the Air Force.

““My style was if the hole opens, go
through it,”” Daniel Weaver says.

Kevin Weaver is strong (he has bench-
pressed 300 pounds) and fast (he has run
the 40-yard dash in 4.58 seconds). His
athletic ability originaliy caught the eye
of coaches at Division I-AA James
Madison University. In fact, Weaver had
once planned to play linebacker for the
Harrisonburg, Va., school. But when two
players who were not expected to enroll
there accepted scholarships, Weaver’s
scholarship offer was withdrawn.

Since he was not offered scholarships
by any Division I schools, Weaver says
he based his decision on where he would
receive the best education.

It was apparent early in his W&L
career that the decision was a particularly
good one for the Generals. In only his

fourth college game, Weaver established
a new W&L record—and tied the Divi-

sion III mark—with a 100-yard kickoff

return. He was the only freshman letter-
winner on offense that year.

As a sophomore he played tailback on
offense and linebacker on defense and
was one of the key members of the
Generals’ kickoff coverage team. This
past fall he was used almost exclusively
on offense.

Although professional football is a
longshot, a Pittsburgh Steelers scout did
watch Weaver during a practice when he
was a sophomore and complimented him
on his play.

Fallon, himself a former professional
player, says the possibility is there but
quickly adds that ‘‘the competition is just
phenomenal. He would really have to
stand out on the Division III level.”’

Weaver’s current plans are to enter
medical school, fulfili his military obliga-
tions, and practice orthopedic surgery.
But he readily acknowledges that ‘‘if they

Daniel Weaver con-
gratulates his son
(above). Kevin does
the carving honors
Sfor teammates at
Thanksgiving
(below).

[the pros] would have me, I’d definitely
go.”’

But father and son agree that gradua-
tion is the primary goal. ““‘A well-placed
hit could take his football away from
him,”’” says the elder Weaver. ‘‘He has to
have something in his life to fill in for
that.”

A minor injury—cartilage damage to
his left knee—did keep Weaver out of the
Generals’ season opener last fall. Weaver
says that was the toughest game of the
season for him, because he had to watch
from the sidelines as the Generals lost,
30-0, to Emory and Henry.

W&L had an open date the following
Saturday, and Fallon thinks the extra
week of rest was to Weaver’s advantage.
Weaver started each of the remaining
eight games and rushed for more than
100 yards in every one, surpassing 200 on
two occasions.

With statistics like those, Fallon
thinks Weaver is fully recovered, adding
with a smile: “‘If he isn’t, then I can’t
wait for him to get healthy.”
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Jerry Darrell and Chef Charles Dunn with a sampling of the Thanksgiving dinner feast
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An

Appetite
or Success

Jerry Darrell’s Recipe
For Keeping W&L Fed

by Brian D. Shaw

Jerry Darrell is sitting in his small of-
fice off the main room of the Letitia
Pate Evans Dining Hall at Washington
and Lee. The quiet, unobtrusive sound of
people working seems distant, but is only
a few feet away. Glasses clink, silverware
hits the tables, snatches of conversations
begin to emerge.

As he speaks, Darrell is oblivious to
the muffled noise. It is as if the bustle of
final late-afternoon preparations for the
evening meal has become melded to his
subconscious. After 16 years as director
of food services, the sounds are more
than routine. They are part of life.

But there is a palpable edge of an-
ticipation this day. Preparations are
underway for another Jerry Darrell
Special Holiday Feast. It is one of the
last days before fall term exams and Dar-
rell has put together a Christmas meal
more likely to be served at a five-star
resort than a university’s dining hall.

Consider this menu: seafood bisque,
steamship round of beef, fried chicken,
country ham, shrimp, yams, vegetables,

Evans Dining Hall in a festive mood

congealed salad, fruit, carrot cake,
cheeses, cherries jubilee, drinks, con-
diments, and finger foods. The buffet
line is crowned with an ice sculpture
carved by Darrell.

Back in his office, Darrell is talking
about the challenge of feeding three
meals a day, nine months a year to
scores of occasionally ravenous young
adults.

““The key to feeding students is an-
ticipation,”’ he says, nodding toward the
sound of preparation, ‘‘and anticipation
is the spice of life.”’

Darrell brought a good deal of
restaurant experience with him when he
came to W&L with ARA Food Services
in 1969. He had worked for hotels and
restaurants in Florida, Pennsylvania, and
Virginia, but, as Darrell says, that does
not mean he was comfortable in the
kitchen.

““I was familiar with the ‘front of the
house,’ the area where the customers are

served, but I didn’t know anything about
cooking. I could cut open bags and pour
them into pots, but that was about it.”’

Darrell got a quick education. While
he was learning the differences between
running a restaurant and directing an in-
stitutional food service, he spent a lot of
time in the kitchen learning the rudiments
of cooking from long-time chef Alfred
Carter, who has since retired. Whenever
Darrell had a few extra moments he
would return to ‘‘the back of the house”’
to pick up some of Carter’s pointers.

“In institutional feeding, all the
craziness is finished when the guests ar-
rive. Then everything is done,’’ he says.
““As long as the guests don’t see a prob-
lem, we’ll clear it up later.”’

Darrell’s confidence in dealing with
those problems comes from the ARA
systems he adapted for Evans (he left
ARA in 1977 to work directly for the
University) and the faith and trust he
places in his personnel. Darrell’s baker,
Rodney Rogers, has been manning the
ovens at W&L for 22 years; Chef Charles
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Dunn has controlled the kitchen and
overseen the cooking for 15 years.

““‘Some people turn up their noses at
institutional feeding,”” Darrell says.
‘““They say anybody can do it. But you
need three things to have a successful
food service: a commitment from the
University to have a good food service, a
good staff, and creative dining. We have
all three.”

The creative dining—the anticipation
that provides the spice Darrell seeks con-
stantly to use—is the key to the opera-
tion’s success. In a given week, the din-
ing hall will always serve hamburgers and
chicken, but after that the menu could
include anything from pork chops to beef
stroganoff. The salad bar provides an
alternative for light eaters. Special nights
offer build-your-own tacos, hoagies, or
hot fudge sundaes.

Before the first undergraduate women
arrived on campus this past fall, Darrell’s
customers in Evans were ‘‘pretty much
meat and potato guys.”’ Darrell says the
arrival of women has not greatly changed
the eating habits in Evans, but he now
offers the full-service salad bar at lunch
and dinner. The salad bar had previously
been offered only at dinner.

“‘Students in general have become
more diet-conscious,’” Darrell says. ‘‘But
I have really not seen much of a change
in students’ tastes over the years. We had
quiche on the menu before this year, but
now we have it more often.”’

Other items, especially liver, remain
as popular—or unpopular—as they were
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before coeducation.

One chore in which Darrell takes
great pride is writing the menus, a func-
tion he has performed since his first day
on the job. He calls the menus ‘‘the basis
of everything we do’’ and always strives
for variety.

“If we gave them steak every night,
they wouldn’t be happy,”’ he says. ‘“We
have to keep doing things differently.”

To that end, Darrell also provides
special Oktoberfest dinners, the annual
Christmas and Thanksgiving feasts, and
cookouts each Friday night in the spring.
The end of the term brings the Exam
Survival Kits—bags of candy, crackers,
nuts, and fruit designed by Darrell to
assuage the students’ hunger pangs mid-
way through a pre-exam all-nighter.

Several years ago Darrell parlayed his
penchant for the unusual into a unique
meal. He saw an advertisement from a
New York bakery for five-foot loaves of
bread and ordered 25. The result was the
largest sandwiches ever seen on the
campus.

“It’s just an attempt to add a little
diversity and break the monotony,”” Dar-
rell said at the time.

The variety does not stop with special
dinners or feasts. Darrell combines new
and different dishes with traditional
cafeteria fare to come up with menus
that are both eclectic and exciting. Chef
Dunn’s peanut soup or seafood bisque
are examples of items not usually found
on a college dining hall’s menu.

Darrell’s efforts at variety and diversi-

One of the special meals, featuring plenty of
turkey (above) and trimmings, has W&L
students smiling at dinner time.

ty have not gone unnoticed. The National
Association of College and University
Food Services has twice awarded Darrell
first place for best regular cafeteria menu
and best special event menu, and several
second- and third-place awards for other
theme dinners. Darrell brought national
attention to his operation at Evans when
he hosted the regional NACUFS conven-
tion in 1982 and served a meal that
featured, among other things, smoked
salmon.

It is the afternoon of the annual
Thanksgiving banquet. The kitchen of
Evans Dining Hall is humming as turkeys
and hams are pulled from ovens.
Cranberry sauce, vegetables, and pies—
mince and pumpkin—are ready to be
served.

For a special treat this year, Darrell
has decided to serve the meal family-style
rather than the normal cafeteria-line for-
mat. Dormitory counselors will carve the
turkeys (under the watchful eye and
direction of Chef Dunn) at each table,
and the rest of the food will be set out in
bowls. Hardly anyone in the dining hall
remembers that meals were served family-
style at W&L until 1969.

Amidst the bustle of the kitchen, Dar-
rell strides about like the captain of a
ship. He points with pride to the four
convection ovens, the two roasting ovens,
the two deep-fat fryers, and the machine
that makes glazed donuts. The donuts,
like most foods that come from the



Chef Dunn’s
Delicacies

The three following recipes are favorites of Washington and Lee
Chef Charles Dunn, who has shared them with many Evans Din-
ing Hall patrons over the years. Chef Dunn has scaled down the
recipes from those used in the Dining Hall so you need not invite
the whole neighborhood over for peanut soup when you finish with

one of these.

PEANUT SOUP
(Yields 12-14 portions)

11b butter

11b flour

1 gal milk, hot

2 qts chicken stock

21b peanut butter, smooth
2 tblsp nutmeg

1 cup chopped peanuts

Melt butter in sauce pan and blend in
flour. Stir in milk. Stir in chicken stock,
peanut butter and nutmeg. Add peanuts
and serve hot.

BEEF WELLINGTON

6 oz tenderloin of beef fillet,
peeled and deveined
3oz pie/pastry dough

salt and pepper

Rub fillets with salt and pepper to
taste and wrap in dough. Brush with egg
wash (fresh egg and tap water). Bake in
400 degree oven for 15 minutes to 130
degrees/medium rare. Crust should be
golden brown. Top with hot mushroom
gravy.

SHE CRAB SOUP
(Yields 12-14 portions)

21b shredded crab meat
11b melted butter

11b flour

1 gal milk, hot

Vs gal chicken stock

2 bay leaves

1 tblsp seafood seasoning

Melt butter in sauce pan and blend in
flour. Stir in hot milk and chicken stock.
Add crab meat and bay leaves. Add
seafood seasoning. Blend well and serve
hot.

Evans kitchen, are made from scratch.

To the uninitiated (or the unac-
customed), the Evans kitchen resembles a
culinary wonderland. But to Darrell, it is
the heart and soul of his business. More
than 221,000 meals will be served from
the kitchen this year.

In an average month, Evans Hall will
serve about 32,000 meals. In that time
the students will consume 1,300 gallons
of milk, 15,000 soft drinks, 700 pounds
of roast beef, 9,000 slices of bacon,
13,000 slices of tomato, 1,500 pounds of
fresh potatoes, 2,000 pounds of frozen
vegetables, 5,000 glasses of orange juice,
and 130 gallons of ice cream.

Since W&L'’s operation is independent
of a food service chain, many items are
purchased at a discount or by making
special deals. The food is kept in coolers
Cr in the cavernous storeroom under
Evans Hall.

For the current year, Darrell projects
that Evans will have sales in excess of

$1.4 million. About $492,000 will be
spent on food. In addition to the meals
given to student workers, the dining hall
will have an annual student payroll of
$47,000, which in most cases helps defray
the cost of the students’ education.

Ask Darrell what is the most reward-
ing aspect of his job and he will tell you
without hesitation it is his close relation-
ship with the students. They ‘‘spend more
time in the dining hall in their first year
than any place on campus except the
classrooms,’’ he says.

““One of the unique things about
W&L is that I can go out there and have
dinner with them. I like to take advan-
tage of that opportunity and get to know
them.”’

The walls of Darrell’s office are
testimonials to the affection he feels for
past and present students. They are
covered with cards and letters—some
scrawled on napkins or scrap paper—
thanking ‘““Mr. D”’ for a kind thought,

letter of recommendation, or just a good
meal.

Darrell reciprocates by listening to
students’ suggestions for new menu items
or banning items the students find un-
palatable. He also shows sensitivity by
not scheduling banquets in Evans during
exams so students won’t be rushed
through their meal in order to get the
room cleared. (In addition to the regular
meals served at the dining hall, Darrell
also caters banquets and parties that
gross more than $100,000 a year.)

‘“‘No one has more chance to interact
with students than I do,”” Darrell says.
““It does my heart good and keeps my
enthusiasm up.”’

After 16 years and more than three
million meals, one wonders how Darrell
keeps that enthusiasm.

““As corny as it sounds, I love this
job,”’ he says. ‘‘I have no less enthusiasm
for my job than I did 16 years ago.”’

Maybe it was something he ate.
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The Aftermath: A Flood of Goodwill

Washington and Lee ROTC cadets Chris Spear
(left) and Marty Chapman removed soaked
carpet during cleanup efforts in Buena Vista.

The rain started as an annoying mist
on Halloween night—nature playing a
cruel trick on the children of Lexington.
Then it began to pour. For five days the
rain hammered western Virginia with lit-
tle relief.

Rain gear was the uniform of the day
for the 1,250 parents who came to the
campus for Parents” Weekend on Nov. 1.
For three days the parents and their sons
and daughters crisscrossed the Colonnade
with heads down, the sheets of rain
discouraging contemplative pauses.

By Monday morning the creeks and
rivers were beginning to swell. Several
campus offices closed early and President
John D. Wilson cancelled the regularly
scheduled faculty meeting. It was
frighteningly obvious that flooding was
imminent.

The rivers exploded their banks that
evening, sending water, mud, and debris
crashing through the village of Goshen,
Goshen Pass, the east Lexington area,
Buena Vista, and Glasgow. When the
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The road through Goshen Pass, a familiar byway for Washington and Lee students, was torn

asunder by flood waters of the raging Maury River. Goshen was one of the areas hardest hit by

the November flooding.

water began to subside late Tuesday,
longtime residents realized this was the
worst flood ever to hit Rockbridge
County.

Although Lexington itself was spared
major flooding, the surrounding areas
were inundated. The Maury River ripped
Virginia state route 39, the twisting road
through Goshen Pass, from its bed and
washed away the concrete bridge at
Rockbridge Baths. State highway officials
estimate it will be mid-summer before
picknickers can once again enjoy the
beauty of the pass.

The Maury continued its destruction
further downstream at Bean’s River Bot-
tom, an apartment complex customarily
populated by law students, and at East
Lexington. Several law students were
washed out of their apartments when the
water reached second-floor levels at
Bean’s Bottom.

At East Lexington, the river cut a
swath almost twice as wide as its normal
path. Trees were uprooted, trucks were

flipped upside down, and the Lexington
water treatment plant was under water.

Buena Vista and Glasgow were the
hardest-hit areas of Rockbridge County.
The water level reached above five feet in
downtown Buena Vista, flooding City
Hall and many businesses. Glasgow, the
town situated at the confluence of the
James and Maury rivers, was submerged
completely and approachable only
through Natural Bridge Station.

When the rivers and streams returned
to their banks and the cleanup efforts
began, the Washington and Lee com-
munity contributed in many ways.

The University itself contributed
$5,000 to aid flood victims. The Inter-
fraternity Council donated $500 and ask-
ed each of the 17 fraternities to make in-
dividual contributions to the flood relief
effort.

The athletic department donated all
the gate receipts from the Generals’ foot-
ball game with Washington University to
the cause, and the Fellowship of Chris-
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ian Athletes took up a collection during
that game.

The freshman class raised more than
$500 through a fast in Evans Dining
Hall. The University Federation joined
with the Interfraternity Council to collect
almost $3,000 in food and canned goods
to be distributed mostly to flood victims.

The Intervarsity Christian Fellowship
and the Minority Student Association
also made cash contributions to flood
relief.

Shortly after the flood hit, members
of the W&L ROTC detachment mobilized
to help clean homes, businesses, and in-
dustries hit by the flood. The ROTC unit
also helped secure the Lexington water
treatment plant, where the flood had
washed away the fence, and the town of
Glasgow, keeping gawking sightseers
from interfering with the cleanup.

The University Women’s organization
and spouses of the ROTC staff members
contributed food and drink for the
volunteers. The University Women also
organized a food, clothing, and bedding
drive for victims of the flood.

Washington and Lee joined with
Virginia Military Institute and other Lex-
ington residents to limit water consump-
tion while city officials determined the
damage to the water treatment plant.
Water use was restricted in the dor-
mitories and at the Warner Athletic
Center. Evans Dining Hall helped by
serving meals on paper plates.

The Election Day Flood of 1985
brought back memories of times past
when the W&L community pitched in to
lend assistance to its Rockbridge County
neighbors. Following the flood in 1969,
the University opened its athletic facilities
to volunteers for showers and laundry.
W&L also made monetary contributions
then to flood victims in Buena Vista and
Glasgow.

Craun receives fellowship

Edwin D. Craun, professor of English
at W&L, has received a prestigious
research grant from the National Endow-
ment for the Humanities.

Craun was one of 111 scholars nation-
wide selected this year to receive NEH
Fellowships for College Teachers. Nearly
700 individuals applied for the grants,
which support independent study projects
in the humanities.

He will use the 12-month grant to
conduct research during the 1986-87
academic year while on sabbatical leave
from Washington and Lee. His proposed
project, entitled ‘‘Anatomies of Decep-

Craun

tion: The Abuse of Language in Middle
English and Scottish Literature,”” will be
a book-length study of lying, slander,
and blasphemy in late medieval religion
and British literature.

“Central characters in all types of late
medieval literature use words habitually
to misrepresent themselves, their
associates, and even their gods, just as
readily as they use words to distract and
befuddle others,’” explains Craun. ‘I
plan to examine how major late medieval
British writers use traditional lore about
the ‘Sins of the Tongue’ as they explore
how, why, and with what consequences
their characters consciously misuse
language.”’

During his year of research, Craun
will read, translate, and study a number
of medieval works, including Langland’s
poem ‘‘Piers Plowman,’’ Chaucer’s The
Canterbury Tales, and treatises on the
“‘Sins of the Tongue.”” He also plans to
travel to England’s Oxford University,
where he will examine rare manuscripts in
Oxford’s Bodleian Library.

Craun’s project will build upon his
previous studies of medieval blasphemy.
He has written and published a number
of articles on the topic, which he re-
searched during the 1981-82 academic
year while a Visiting Fellow of University
College at Oxford under Washington and
Lee’s program of faculty exchange with
Oxford.

Latest U.S. News survey
lists W&L in new category

A new survey of college presidents
conducted by U.S. News & World Report
has listed Washington and Lee among the
90 most selective schools emphasizing the
liberal arts.

This is the second such survey con-

ducted by the national news magazine. In
the first survey, conducted in 1983,
Washington and Lee was placed in a
category called ‘‘Smaller Comprehensive
Universities,”” which were described as in-
stitutions offering a ‘‘liberal-arts program
and at least one professional program.”’
In that category, W&L was rated No. 1
among schools east of the Mississippi
River.

In its latest survey, U.S. News &
World Report revised its categories and
redefined ‘‘Smaller Comprehensive
Universities’’ to indicate those schools
‘‘giving no more than half their
bachelor’s degrees in the liberal arts.”

Consequently, W&L was moved into
the ‘“National Liberal-Arts Colleges’’ and
is part of an alphabetical listing of 90 of
‘‘the most selective colleges that em-
phasize bachelor’s-degree programs . . .

Lucia Solorzano, the education editor
for U.S. News & World Report, em-
phasized that comparisons should not be
made between the 1983 survey and the
current listings because of the differences
in categories.

““The categories used in the 1983
survey were drawn up in the 1970s,”’
Solorzano said. ‘‘“Those used in the latest
survey have just been redone.

““There is a very significant difference
between the category in which
Washington and Lee was rated in 1983
and the current category in which W&L
is placed,”” she said. ‘“The change would
indicate that Washington and Lee has
strengthened its commitment to the
liberal arts and has increased its selectivi-
ty in admissions.”’

Solorzano noted that Washington and
Lee’s situation in the two surveys was not
unique. In fact, the change in categories
had a similar effect on many other in-
stitutions. For instance, Willamette
University of Oregon, which was No. 1
among schools west of the Mississippi in
the same category as W&L in the 1983
survey, is now listed among the national
liberal arts colleges along with W&L.

“We knew that changing the
categories would cause some schools, like
W&L, which had been prominent in the
first survey, to be missing from the top
rankings of the new survey,’” said Solor-
zano. ‘‘The shift of so many to the na-
tional liberal arts category was one
reason. That is why we wanted to list
those 90 national liberal arts schools.
These are small college leaders, and we
printed all those names because we
wanted people to know that these are
strong institutions.’’

’
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W&L student chairs
national law organization

A second-year Washington and Lee
law student has been elected chairman of
the American Bar Association Law Stu-
dent Division for the 1986-87 term.

Gorham Sharpless (Rory) Clark of
Vienna, Va., was elected chairman of the
Law Student Division at the ABA’s Divi-
sion Board of Governors’ meeting in San
Diego.

Clark will assume his post in August
1986. As chairman, he will be responsible
for supervising the division activities in
the 150 law schools approved by the
American Bar Association. He will also
work with the president of the ABA and
represent the law student division to out-
side organizations.

Clark is currently governor of the
fourth circuit of the law student division.
He represents Virginia, West Virginia,
North Carolina, and South Carolina.

Washington and Lee has been well
represented recently in the law school
division of the ABA. David Delpierre, a
W&L law student, served as
secretary/treasurer of the law student
division for the 1984-85 term.

W&L receives gift
from Jeter Estate

Washington and Lee has received a
$10,000 gift from the estate of a woman
whose only connection with W&L is that
her brother attended the University.

The gift was from the estate of Mary
Fant H. Jeter of Union, S.C. Ms. Jeter’s
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brother, the late Joseph Herndon, was a
member of the W&L Class of 1923.

According to the executors of the
estate, Ms. Jeter ‘‘especially wanted to do
this as she knew it would have pleased
[her brother] so much for her to do
something for his school because it had
done so much for him.”’

‘““This gift is particularly gratifying
because it was unexpected,’’ said Farris
P. Hotchkiss, director of University rela-
tions and development. ‘‘It also il-
lustrates the life-long impact of a
Washington and Lee education.”

The gift will be used for general
operating funds for the University.

Another honor
for Dr. Goldstein

Dr. Joseph L. Goldstein, 62, whose
cholesterol research won the Nobel Prize
in medicine for 1985, was named the reci-
pient of another major award even before
he had officially received his Nobel Prize.

In late November Goldstein and Dr.
Michael Brown, who conducted the prize-
winning research together at the Universi-
ty of Texas Health Science Center in
Dallas, were among five winners of the
Albert Lasker Medical Research and
Public Service Awards.

Goldstein and Brown won the
Lasker’s Basic Medical Research Award.

The winners of the Lasker Awards are
selected by an international panel. The
Lasker committee prides itself on identi-
fying potential Nobel laureates. And
while the announcement that Goldstein

and Brown had won a Lasker came after
the Nobel Prize announcement, the two
scientists had actually been chosen for the
Lasker Award before their Nobel Prize
was announced.

Student exchange established
with University College

Washington and Lee has established a
new exchange program with University
College, Oxford, under which a W&L
student will spend a year studying at Ox-
ford. The program will begin with the
1986-87 academic year.

“We are delighted that Oxford has in-
vited us to participate in this new pro-
gram,”’ said William J. Watt, professor
of chemistry who will coordinate the pro-
gram at W&L. “‘For a number of years
faculty members here at Washington and
Lee have benefitted from the exchange
program with Univ., and we are pleased
to be able to extend this opportunity to
include students.”

Students are most likely to participate
during their junior year but participation
is not limited to juniors.

To be eligible to participate, a
Washington and Lee student will have to
be nominated by a member of the W&L
faculty.

Washington and Lee already has stu-
dent exchange programs with several
foreign universities, including Rikkyo
University in Tokyo, Chung Chi College
of the Chinese University of Hong Kong,
and Kansai University of Foreign Studies
near Kyoto, Japan.



Early decision admissions
again set record

For the second time in as many years
Vashington and Lee reached an all-time
igch in its ‘‘early decision’’ applications
ith 214 students filing the applications
nd 75 of those applicants (45 men, 30
omen) accepted for admission.

Early decision applications are made
yy students whose first choice of colleges
Washington and Lee. Those applica-
ons must be made by December 1 each
ear with the applicants notified of the

dmissions decision by December 15.

I'his year’s increase in the number of
irly decision applicants was not so
ramatic as a year ago, when the total
as double the previous high. The 214
pplications compares with 210 a year ago
hile the 75 acceptances compares with

110 last year.

T'here is a marked increase in other
atistics of this year’s early decision
roup, however. The average rank in

class is the 83rd percentile this year com-
ared with the 79th percentile in 1984.
['he average Scholastic Aptitude Test
cores are up 50 points.

Moreover, admissions officials con-
tinue to be encouraged by the applicants’
ecords of extracurricular achievement.
[hirty-eight of the 75 offered admission
are honor society members, seven are
lass presidents, four are student body
presidents, and 20 are captains of varsity
thletic teams.

The 75 students accepted under early
lecision come from 20 states, 59 percent
ire from public secondary schools, and
9 are children of alumni.

LLaw teams fare well

Two teams of Washington and Lee
1w students had strong showings in the
National Moot Court regional competi-
on at the University of Virginia in
December.
A team composed of second-year
udents Powell M. Leitch of Covington,
Va., Neilli Mullen of Bedminster, N.J.,
and Dawn C. Stewart of North Massape-
jua, N.Y., placed second in the contest,
osing to first-place Virginia by a fraction
f a point in the final round. That team
idvanced to the national competition to
be held in New York City in January.
The other W&L team, composed of
Delmara F. Bayliss of Winchester, Va.,
Paul C. Kuhnel of Carrizozo, N.M., and
Paul A. Morrison of Lexington, lost in
the semifinal round.

W. Patrick Hinely, ’73, university photographer at W&L, won first place in the
international Jazz Photo ’85 competition for his photograph of guitarist Freddie
Green, the oldest surviving member of the original Count Basie Orchestra, per-
forming at the 1985 Fancy Dress Ball. It was the second time in as many years
that Hinely has won a prize in the international competition.

Tickets Available for 79th Fancy Dress

Washington and Lee’s 79th annual Fancy Dress Ball will be held Friday, March
7, in the Warner Center and will again feature the music of the Count Basie Orchestra.

The Fancy Dress weekend will begin on Thursday, March 6, with a concert and
dance in the Student Activities Pavilion and will continue with the gala ball begin-
ning at 8:30 p.m. on Friday.

While the Count Basie Orchestra performs in the main ballroom of Warner
Center’s gymnasium, there will be a variety of musical entertainment offered in
Doremus Gymnasium.

As in recent years, the Student Activities Board, which plans and sponsors the
event, is encouraging alumni to attend. Tickets are $35 a couple and can be obtained
by writing the Student Activities Board, University Center, Washington and Lee
University, Lexington, VA 24450.

For additional information, contact the SAB at (703) 463-8585.

The following list of area accommodations is provided to assist alumni who plan
to return for the event.

Accommodations

(Area Code 703)
Colony House 463-2195 Thrifty Inn 463-2151
Days Inn 463-9131 McCampbell Inn 463-2044
Econo Lodge ; 463-7371 Howard Johnson’s 463-9181
Holiday Inn 463-7351 Keydet General 463-2143
Natural Bridge Hotel 291-2121 Ramada Inn 463-6666
Alexander-Withrow House 463-2044 Buena Vista Motel 261-2138

W&L
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W&L’s Winstanley
hanging in India

A painting of George Washington
owned by Washington and Lee has tem-
porarily returned to its former home in
India.

The portrait of Washington, painted
about 1796, spent 163 years in India. It
was a gift to the University by the David
Warner Foundation of Tuscaloosa, Ala.,
whose chairman is Jack W. Warner, ’40,
trustee emeritus of W&L. The painting
was given to the University in 1980 and
has hung in the main lobby of the
University Library.

For the next year, the portrait will
hang in the hallway of the United States
embassy in New Delhi. It has been loan-
ed to the embassy at the request of John
Gunther Dean, the U.S. Ambassador to
India.

The story behind the painting and
how it came to be temporarily returned
to India is a saga that spans two cen-
turies and underscores the relationship
between an Indian merchant and the
American seamen he befriended.

In 1801, the portrait was given to a
Hindu self-made millionaire named Ram-
doolal Dey by a group of American ship
captains and merchants in appreciation of
the Hindu’s ‘‘esteem and affection.”
Ramdoolal had supported the merchants
during the first years of America’s inter-
national trade following independence.

Ramdoolal’s friends, whom he had
helped to wealth through loans and the
exchange of quality goods, decided to
present him a uniquely American gift in
thanks. They could think of no gift more
fitting than the Washington portrait.

The painting was eventually sold to
another Indian by Ramdoolal’s grandson. It
remained in Calcutta until 1963, when it
was purchased by an American and
returned to the United States. In 1980 the
portrait was purchased by the Warner
Foundation specifically for Washington
and Lee.

W&L President John D. Wilson said
the loan of the painting to the U.S. em-
bassy in New Delhi “‘signifies the long-
standing relationship between our two
countries and the importance of main-
taining such relations.”

W&L receives Dana Grant

The Charles A. Dana Foundation has
awarded Washington and Lee a $290,000
grant to support three new junior tenure
track appointments in engineering,
mathematics, and computer science.
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